OCCUPATIONAL HEALTH &
SAFETY PROGRAM (OHS)

PT Great Giant Pineapple




1. HIRADC
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The company carries out occupational health & safety risk and hazard assessments to identify anything that can cause hazards in
the workplace with the following aspects:

3#*

PT. Great Giant Pineapple ;‘:ﬁ:;:l
HIRADC (Hazard Identification Risk Assessment Determine Control) ::.’

Divisi :PG3 o
Seksi : :
Tanggal Review :2006 2023
.
}
& 3
DUA ADVANCED RISK CONTROL
DESKRIPST JENIS DETAIL ANG
NO | AREAKERIA |, PROSES/ KONDISI | ASPEKHUKUM | ASPEKHUKUM | payavaks | Ristkoks RISIKD KEPARAHAN | KEMUNGKINAN |NILAT RISIKO| AN AN, iarasico|  TIVOKAT | oo o\ | PENGENDALIAN |  PELUANG |  KEPARAHAN  |KEMUNGIINAN2|NILAT RISTKO NGENDALTAN | PENGENDALIAN| ncer  |stanus
TARGET/AKTIVIT| OPERASIONAL | EKSTERNAL | INTERNAL OPERASIONAL RISIKOYANG | RISIKO YANG RISIKO SeIKO SO Pt JAWAB afLeear
As ADA SUDAH ADA
Pemenuhan Pemenuhan
Penjabaran detail
peraturan peraturan yang ; Peluang yang
Te;“k‘:iavlt';:aw Penjelasan Pe’;?::v}‘ap:nkan G Repsalia Risiko terhadap 5 . o Eliminasi, sebel:rr:n:(:: Eenis 5 . . Eliminasi FEfAEEReEE || Crmimme 5 - Eliminasi (ETERD G fanaaliaroey bS:tu:sa
poraatoon | merematoroses | bertmerion siat | Undangan dan intenal Sumber Bahaya | Dampakyang omongy | Tnkatseiauh | Kemungkinan | | Hasi Ak St |Ponoendmion Gehey| Tnoketseiauh | Kemunglinan | | Amulsidari | GG dari kolom setelah Tingat sejach Keparahan x| Akumulasidar | SESE dari rencana | (e
St | persyaratan lainnya| Perusahaan, yang dinasikan dari mana dampak | seberapa mungkin setelah mana dampak | seberapa mungkin tisk probability sebelumnya (Jenis | pengendalian | mana dampak | seberapa mungkin tisk probability sebelumnya (Jenis | Nma (Jabatan) | pengendalian
beroperasi dan atau pekerjaan yang|  pekerjaan: K3 perusahaan secara d erapa mungkin |- emungkinan | . Rekayasa Teknik, | termasuk dokumen ‘ erapa MungKin | yemungkinan Y| Rekayasa Teknik, ¢ ) < Kemungkinan WY | Rekayasa Tekik, ( ! on
: yang mencakup | mencakup Bahaya K3 risiko terjadinya risiko diakukannya 2yasa Te ! risko terjadinya risiko dan severity 22 Pengendalian | risiko dilakukan, tisiko dan severity 2yasa Te Pengendalian risiko dapat
melakukan diakukan Rutin atau Non- " " umum Administrasi, APD | dan regulasi internal Administrasi, APD < dle Adminitrasi, APD A isko dapat o ogress
e s pekerjaan dan | pekerjaan dan AT Risiko) bagi sistem Risiko) disclesaitan |09
risiko pada tisiko pada I manajemen
direktorat direktorat.
Terkena golok, 1. Sosiaisasi TK, Bp. Seger
Pasal 2, Peraturan tersayat pinggiran terkait prosedur kerjl (Kabag), Bp. Seger (Kabag),
Pemn!::xaat:nu:xaufzk L’:SQESET"“B bambu yang masih | 60 agional 1. Administrasi |00 K3 Sarung tangan | 1. Administrasi Kherdaryanto, 1. Administrasi Kherdaryanto,
1 |Buatpatok Non Rutin SE Kebijakan SMK3 tajam 4 1 4 : 2. Penggunaan 2 1 2 : : Irawanto, 2 2 : Irawanto, Yasmani,
operasona aktas [arsrigas! terganggu, tk luka 2. APD et | masker kain 2. APD Yaswann ey 2. APD B Sapuan, Hacan
entang APD cutting, angkle dan Sapuan, Hasan (Kasie)
|caping (Kasie)
E;“;’L'fm =t 1. Sosialisasi TK, Bp. Seger
et Terogn rumput punggung eyt Kabeo), B, Seger (Kabog),
Icabut Pencabutan Kerja dan N fiazamanns Operasional 1. Administrasi | mencabut guima sarung tangan | 1. Administrasi Kherdaryanto, 1. Administrasi Kherdaryanto, _
2 Non Rutin ) SE Kebijakan SMK3 4 1 4 2 1 2 : Irawanto, 2 2 Irawanto, Yasmani,
tanaman | tanaman sisa panen [Transmigrasi nomor terganggu, tk luka 2. APD 2. Penggunaan | masker kain 2. APD Voo ey 2. APD B e Moo
8 tahun 2010 sarung tangan anti 7 n,
ltentang APD lcutting, angkle dan 5”‘;;2;':)353" (Kasie)
caping
Terkena benda T Sosialsasi TK, Bp. Seger
;f:t';i' ?:f":‘g“f" ltajam golok, terkait prosedur kerja Kabag), Bp. Seger (Kabag),
terkena duri an K3 Kherdaryanto, Kherdaryanto,
Pemangkasan ujung Kerja dan Operasional 1. Administrasi sarung tangan  |1. Administrasi d 1. Administrasi d
3 [Pangkas bibit| T 0S| NonRutin  [[TRS o Kebijakan Stk tanaman nanas i 2 2 4 el 2. Penggunaan 2 2 4 sl dic oy Irawanto, 2 4 roraontonne |2, A6 Irawanto, Yasmani, | 31/12/2023
I, s sarung tangan ant Yasmani, Edy Edy Sapuan, Hasan
oriong a6 g, gt dan eptan fosan (Kasie)
|saf glass sie;
Terkena benda 1. Sosialisasi TK, Bp. Seger
Pasal 2, peraturan B cojom, tercena uri Kerkat prosedur kerja (Kabag), Bp. Seger (Kabag),
Pemetikan dan ngfgale"ag Zﬂ::;“;lanas Operasional 1. Administrasi |00 K3 sarung tangan | 1. Administrasi Kherdaryanto, 1. Administrasi Kherdaryanto,
4 " Rutin ; SE Kebijakan SMK3 d 4 2 8 : 2. Penggunaan 1 1 1 : : Irawanto, 1 1 : Irawanto, Yasmani, | 31/12/2023
pengumpulan bibit [arsrigta) e kondi terganggu, tk luka 2. APD e | masker kain 2. APD Yaswann ey 2. APD B Saptan, Haan
entang APD cutting, angkle dan Sapuan, Hasan (Ksie)
safety glass (Kasie)
Terkena duri ] Bp. Seger
Pasal 2, Peraturan 1. Sosalisasi TK,
L [Menteri Tenaga ETEE terkait prosedur kerja Baju (Kabag), Bp. Seger (Kabag),
B [HE=L bovgia B Rutin enaidan SE Kebijakan SMK3 ot | Operasona 4 1 4 i 2 1 2 [acarpsc asier gl {aamoEess R 2 2 L pdmisros | SN
\gkar o gam i [Transmigrasi nomor ' terganggu, tk luka 2. Penggunaan Respirator,Sarung  [2. APD S 2. APD B ek
B 8 tahun 2010 lsarung tangan dan ltangan kain, o F«asayn y ';asie')
ltentang APD langkle P Rosie)
Terkena duri Bp. Seger
Pasal 2, Peraturan o s, 1. Sosialisasi TK, gy 8. Seger (Kabog),
lenterl Tenag Bibit tanaman [ terkeit prosedur kerja Kherdaryanto, Kherdaryanto,
. Ecer bibit dari unit Rutin Kerja dan <& Kebijakan spics PR 021" oo Operasional 5 A 5 1. Administrasi [dan K3 A N A sarung tangan 1. Administrasi et A | 1 Administrasi | Knerdananto, |
transport [Transmigrasi nomor y 4 terganggu, tk luka 2. APD 2. Penggunaan | masker kain 2. APD nto, 2. APD " d
I, ingkungan ot cone dan Yasmani, Edy Edy Sapuan, Hasan
ltentang APD langkle Sa”‘;i:'ﬁ:)a“" (Kasie)
Terkena durt 3 Bp. Seger
Pasal 2, Peraturan 1. Sosialisasi TK,
4 tanaman nanas : g Kabag), Bp. Seger (Kabag),
7 |seleksi bibie | Seleksibibit dar autin ke <t ebyan St [N Operasional ) A ) VIR i e A N A sarung tangan  |1. Administrasi Kherdaryanto, A A 1 Aomiisrasi | Kherdanganto,
unit transport [Transmigrasi nomor i d terganggu, tk luka 2. APD 2. Penggunaan | masker kain 2. APD ] Respirator,Sarung  [2. APD j d
gkungan Yasmani, Edy Edy Sapuan, Hasan
8 tahun 2010 sarung tangan dan epsmay tangan kain, peaa
ftentang APD langkle P Rosie)
Terkena benda - Bp. Seger
Pasal 2, Peraturan 1. Sosialisasi TK,
Tanam bibit di : Kerja dan " Operasional 1. Administrasi [dan K3 sarung tangan 1. Administrasi d Wearpack, Masker |1 Administrasi .
8  [Tanam lokasi Rutin igrasi nomor| °F Kebijakan SMKG| terganggu, tk luka 4 1 4 2. APD 2. Penggunaan 2 1 2 | masker kain 2. APD Ya‘:;“’:‘:‘“;a 2 2 2. APD ‘E'ngt‘;’a:";"zk
8 tahun 2010 ganco tanam' lsarung tangan dan P tangan kain, i &N')
ltentang APD lcaping P Kasie)
Bp. Seger
Pasal 2, Peraturan
Pengamatan dan 4 Kabag), Bp. Seger (Kabag),
9 |pemet selesal akiftas Rutin e miorasi nomor| E Kebiakan SHCS GRNNNY sl matzhari |, G000 AR 2 2 4 Kaca Mata Safety ~ [(£7 1 2 2 el Trawanto, 1 2 roraontonne |2, AbD Irawanto, Yasmani,
pengolahan lahan I, gange Yasmani, Edy N Edy Sapuan, Hasan
dan tanam Sapuan, Hasan d (Kasie)
ltentang APD s
Terkena benda - Bp. Seger
Pasa 2, Peraturan 1. Sosialisasi TK,
Perbaikan | Perbaikan kondisi Kerja dan Operasional 1. Administrasi [dan K3 1. Administrasi d Wearpack, Masker |1 Administrasi .
10 ! s Non Rutin ; 3 2 6 MEDIUM 1 2 2 Irawanto, 1 2 Irawanto, Yasmani,
ljalan manual | jalan non mekanis [Transmigrasi nomor terganggu, tk luka 2. APD 2. Penggunaan 2. APD v 2. APD
asmani, Edy Edy Sapuan, Hasan
8 tahun 2010 sarung tangan dan oy tangan kain, g
ftentang APD langkle " Kosie)
Terkena benda 3 Bp. Seger
Pasal 2, Peraturan ; 1. Sosalisasi TK,
Menter Torags tajam, terkena duri ko promedr kera Kabag), Bp. Seger (Kabag),
1 [oebalkan | petaikan kondsi | oo [Kera dan <& Kebiakan i PR tanaman nanas Operasional 5 ) s weprm |1 Administasi[dan 13 . ) 5 1. Administrasi Kherdaryanto, . ) 1 Aomiisrasi | Kherdanganto,
saluran |saluran non mekanis| on RUtin I rransmigrasi nomor| °F Kepakan 0! terganggu, tk luka 2. APD 2. Penggunaan 2. APD awanto, . APD rawanto, Yasmani,
manual Yasmani, Edy Edy Sapuan, Hasan
8 tahun 2010 sarung tangan dan Ay pwy
ftentang APD langkle P osie)
1. Sosialsasi TK, Bp. Seger
‘Transport bahan [Pasal 2, Peraturan terkait prosedur kerja (Kabag), Bp. Seger (Kabag),
loperasional ﬂiﬁﬁ"ﬂi!i ‘;Ee er n_;eg;enag Tertabrak unit, Operasional 1. Administrasi |00 K3 1. Administrasi Kherdaryanto, 1. Administrasi Kherdaryanto,
12 O okasl,fo Rutin ia da SE Kebijakan SMK3 (LT R d 5 1 5 meprum | 2. Penggunaan 3 1 3 : Irawanto, 3 3 : Irawanto, Yasmani,
dipping, dipping ke nomor terjatun dari unit | terganggu, tk luka 2. APD 8 2. APD v o 2. APD e e
lokasi dan lokasi ke 8 tahun 2010 anng tangan, asmani, Fdy tangan kain, ' Sapuan, Hasan
|safety shoes dan Sapuan, Hasan v (Kasie)
lokasi ltentang APD A r
Atifitas pengolahan 1. Sosalisasi TK, Bp. Seger
Iahan, meliputi o terkait prosedur kerja (Kabag), - Bp. Seger (Kabag),
. chopping, bajak, dan K3 Kherdaryanto, Kherdaryanto,
13 |Operasional | o M idger, Rutin f”a dan SE Kebijakan SMK3 [Tt L Te’.'a";‘a; unit, Operasional 5 1 5 MEDIUM ; :‘;E‘"‘st’as' 2. Penggunaan 3 1 3 ; :‘;E‘"‘ms' Irawanto, 3 3 ‘é"w"a‘k";:mr ; ::g"‘“"as' Irawanto, Yasmani,
pembuatan jalan I teratuh dari unit | terganggu, tk luka - sarung tangan, - Yasmani, Edy espralonsarung (2. Edy Sapuan, Hasan
dan saluran w‘:n:;‘ o safety shoes dan Sapuan, Hasan tangan kain, (Kasie)
mekanis) angkle (Kasie)
1. Sosialsasi TK, Bp. Seger
Axtiftas pengolahan Pasal 2, Peraturan terkat prosedur kerja (Kabag), Bp. Seger (Kabag),
loperasional | _l2han, meliputi ?: ";E:a;mga E’Zﬁfﬁ:ﬁ t’mt Operasional 1. Administrasi 920 K3 1. Administrasi Kherdaryanto, 1. Administrasi Kherdaryanto,
14 |Dperasional | penggalian saluran, Rutin ransmigras nomor| SE Kebiakan s (UTSS TR h o | PRCESE 5 1 5 MeDIM ;ST 2. Penggunaan 3 1 3 Aoy Trawanto, 3 3 5 o Irawanto, Yasmani,
buat lebung, dan 9 Pap: nggu, g lsarung tangan, g Yasmani, Edy g Edy Sapuan, Hasan
! 8 tahun 2010 imia
perbaikan jalan oo a6D safety shoes dan Sapuan, Hasan (Kasie)
angkle (Kasie)
1 Pasal2,
Peraturan Menteri
F“aga.“n? dan 1. Sosialisasi TK, Bp. Seger
ransmigrasi nomor| terkait prosedur kerja . (Kabag), - Bp. Seger (Kabag),
A— 8 tahun 2010 - " ] ” ldan K3 Baju — ” Kherdaryanto, B — " Kherdaryanto,
perasional ltentang APD Terjatuh dari unit, perasional 1. Administrasi [ Wearpack Masker |1 Administrasi d [Wearpack Masker |1 Administrasi 4
15 Dipping bibit Rutin S emsionan 157 |5 Kebiakan S T (| cre it 5 1 5 Meptum [ ACT 2. Penggunaan 3 1 3 Respirator,Sarung  [2. APD Trawanto, 3 3 B B Irawanto, Yasmani,
sarung tangan dan Yasmani, Edy Edy Sapuan, Hasan
IMEN / 1999 ltangan kain, tangan kain, 4
langkle, penggunaan Sapuan, Hasan (Kasie)
ltentang bahan masker (Kaie)
kimia di tempat
keria
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1. HIRADC (Continued)

=3

Divisi
Seksi
Tanggal Review

: PG3

:FS
£ 20 06 2023

PT. GREAT GIANT PINEAPPLE

Control)

RESID! RISK

ADVANCI RISK CONTRO

DESKRIESE ASPEK | ASPEK JENIS) DETAIL RENCANA DETAIL TANGGAL
NO AREA PROSES/ KONDISI HUKUM HUKUM BAHAYA | RISIKO RISIKO KEPARAHA | KEMUNGKIN | NILAI | TINGKAT | PENGENDALIA | PENGENDALIAN | KEPARAH | KEMUNGKIN | NILAI | TINGKAT 1A RENCANA PELUANG KEPARAH | KEMUNGKINA NILAI RISIKO TINGKAT | PENANGGUNG TARGET |STATUS
KERJA |TARGET/AK| OPERASIONAL EKSTERNAL | INTERNAL K3 K3 OPERASIONAL N RISIKO | RISIKO N RISIKO RISIKO YANG AN AN RISIKO | RISIKO N RISIKO PENGENDALI AN N2 RESIKO JAWAB SELESAL
TIVITAS - o o o o o o o YANG ADA SUDAH ADA o o o AN RISIKO - = -
Pemenuhan
Tempat Psg:ﬁ_gﬁ" peraturan Penjabaran detail Peluang
5 yang berasal dari kolom R Penjabaran | yang dapat Tanggal
suatu Penjelasan Pengelompokan perundang- £ Dampak o Frefiomret] 0 . Eliminasi, q n q
aktivitas mengenai pekerjaan. undangan dan g:;;gtﬁ;::l yanjg Risiko tefhadap legkat Kesmeggl?:rl)r;an Keparaha| Hasil Akhir ;I:S‘s':tauss'l” sel;zl:g:err?éaalginls -:';}gﬁt Jo] CEl Substitusi, de‘;z;:;:” ::égg:: E%E:t Kemungkinan Ag::in::lsaks' r:\rogae:a t?:::z
pesaton | proe s | brinian st | vt | | cumes s L v W BN e e e B D e | o | e | oo X | Cby | ama e |pengenata orenOn
dan an Rutin atau N‘on» mencakul VLD Bahaya i umum risiko Gznzalive inan a (i), QS R Gl terjadinya risiko|  nan can Administr’asi @siis € LD Gk terjadinya risiko call Widle | Fegies
_yang 2 NCAKUP | hekerjaan Y risiko Y APD regulasi internal risiko riadiny severity " | Pengendalian | dilakukan, |  risiko Lacn severity dapat | / Close
melakukan | dilakukan rutin pekerjaan dan Ko K3 APD Ao g " "
y o dan risiko yang saat ini sudah Risiko) bagi sistem diselesaikan
kegiatan risiko pada d d 3
ey ~pada ada manajemen
direktorat.
1. Per. 02/ Luka Produktifitas
MEN / 1982 bakar, menurun, target
tentang iritasi kerja tertunda,
ifikasi juru mata, kerusakan tubuh Pembuatan SOP,
Las di tempat sesak 'WI , Pemberian .
kerja nafas Extrafooding, SOP, Training,
BENGKEL 2. Pasal 2, Traning K3 APD Asuransi dan Hasil kerja Irwan Efendi
1 |FIELD Pengelasan Rutin Peraturan pi la 2 3 6 | MEDIUM [Administrasi dan | qqoi ) o) 2 1 2 Administrasi, |APD (Sarung yang 1 1 1 (Kabag), Peni, | 2023 | Done
SUPPORT | (Las Listrik) A ap APD Tangan Anti : N
Menteri 'Warepack, Apron h maksimal Sondy (Kasie)
PG3 . cutting, Helm,
'Tenaga Kerja Las, Masker, Helm, Werpack)
dan Sarung Tangan Las, P
I Transmigrasi Sepatu Safety)
nomor 8 tahun
2010 tentang
APD
1. Per. 02/ Luka Produktifitas
MEN / 1982 bakar, menurun, target
tentang iritasi kerja tertunda,
kualifikasi juru mata, kerusakan tubuh Pembuatan SOP,
e efas Easafoodng, SO, Training
BENGKEL ) 2 12 " 3 A K3, Asuransi il keri fendi
FIELD Pengelasan - Pasal 2, pi 2 Administrasi dan | 172ning K3, APD Administrasi,  |dan APD Hasil kerja Irwan Efendi
2 (Las Non-rutin Peraturan 2 3 6 MEDIUM (Kedok Las, 2 1 2 ’ yang 2 1 2 (Kabag), Peni, 2023
SUPPORT > ¢ p AP IAPD (Sarung Tangan h !
Acetyline) Menteri \Warepack, Apron N " maksimal Sondy (Kasie)
PG3 . Anti cutting,
Tenaga Kerja Las, Masker, Helm, Helm, Werpack)
dan Sarung Tangan Las, ! P
I Transmigrasi Sepatu Safety)
nomor 8 tahun
2010 tentang
APD
1. Per. 02 / iritasi Produktifitas
MEN / 1982 mata, menurun, target
tentang sesak kerja tertunda,
kualifikasi juru nafas kerusakan tubuh Pembuatan SOP,
Las_d| tempat WI , Pemperlan SOP, Training
BENGKEL kerja Extrafooding, K3, Asuransi
2. Pasal 2, bung . - Traning K3, APD . " M Hasil kerja Irwan Efendi
3 |FIELD Gerinda Rutin Peraturan ap 3 2 6 | MEDIUM [Administrasidan |\ 2o ata, 2 1 2 Administrasi, dan APD yang 2 1 2 (Kabag), Peni, 2023
SUPPORT A APD APD (Sarung Tangan . y
Menteri g Warepack, Masker, rng maksimal Sondy (Kasie)
PG3 . Anti cutting,
ITenaga Kerja d Helm, Sarung Helm, Werpack)
dan Tangan, Sepatu ! P
I Transmigrasi Safety)
nomor 8 tahun
2010 tentang
APD
Pasal 2, Luka Produktifitas
Peraturan bakar, menurun, target Pembuatan S.OP'
A P N 'WI , Pemberian L
Menteri iritasi |kerja tertunda, : SOP, Training,
BENGKEL ITenaga Kerja mata, kerusakan tubuh Engenering Extrafooding, Asuransi dan
! Traning K3, APD . " Hasil kerja Irwan Efendi
FIELD . . N dan pi, asap, B0 Control, | Administrasi, APD (Sarung "
4 Perbaikan unit| Rutin . " 3 2 6 MEDIUM L N (Kedok Las, 2 1 2 h yang 2 1 2 (Kabag), Peni, 2023
SUPPORT I Transmigrasi nafas Administrasi APD Tangan Anti : :
'Warepack, Apron h maksimal Sondy (Kasie)
PG3 nomor 8 tahun b d Control, APD cutting, Helm,
2010 tentan Las, Masker, Helm, \Werpack)
APD 9 Sarung Tangan Las, P
Sepatu Safety)
1. Per. 02/ Cidera di |Aktifitas
MEN / 1982 Organ ' Terhambat
tentang Tubuh,
kualifikasi juru Cacat
Las di tempat Organ
kerja Fital, . Training K3, Produktifita
:IEE’:_(;KEL Potong 2. Pasal 2, Fatality Eg?:%elrmg zlear;gg::tau ansg;)ane area di buat s Irwan Efendi
4 besi/plat Rutin Peraturan 3 2 6 MEDIUM " - . ! ! 2 3 6 MEDIUM |Administrasi sesuai 55 Meningkat, 3 1 3 (Kabag), Peni, 2023
SUPPORT A Administrasi Training dan Apd 5 N y
PG3 (blander) Menteri Control, APD (Sepatu Safety) sehingga tidak Target Sondy (Kasie)
ITenaga Kerja ' licin Tercapai
dan
I Transmigrasi
nomor 8 tahun
2010 tentang
APD
Pasal 2, area Aktifitas
Peraturan basah Terhambat Pembuatan SOP,
A . \WI , Pemberian
Menteri dan licin, Extrafooding,
BENGKEL '(Ij’enaga Kerja Traning K3, APD Tmlnl:lgbKB, Produktifita . Erendi
FIELD .- ) an akto asi dan |(Masker Respii . [areadibuat S swan Efendi
5 Cuci Unit Rutin | Transmigrasi 2 2 4 ' 2 1 2 (Administrasi sesuai 55 Meningkat, 1 1 1 (Kabag), Peni, 2023
SUPPORT ob APD ‘Warepack, Kaca " " .
nomor 8 tahun sehingga tidak Target Sondy (Kasie)
PG3 2010 tentang o Mata Safety, Helm, licin Tercapai
APD Sarung Tangan
Karet, Sepatu
Boots)
Kep 333 / MEN Kerusaka [Produktifitas
/ 1989 tentang n mata/ |mrnurun, target
diagnosis dan kebutaan |kerja tertunda
pelaporan
akibat kerja
Office (PAK), Kep 79 1. Program Produktifita
BENGKEL Aktifitas / MEN / 2003 ad 1. Rekaya : . . . |peregangan s Irwan Efendi
6 |FIELD penggunaan Rutin tentang 2 2 2 Engineering ; Z:L'z:u"g radiasi 2 3 6 MEDIUM ; :grglmstarsl 2. Rekayasa meningkat, 2 2 4 (Kabag), Peni, 2023 On Going
SUPPORT komputer pedoman omp 2. Administrasi B i Pencahayaan target kerja Sondy (Kasie)
PG3 diagnosis dan 3. Kacamata tercapai
penilaian cacat
karena
kecelakaan
dan PAK
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2. SHE (Safety, Health, Environment) PROGRAM

The company has several OHS programs as priorities and integrated action plans with measurable targets to address K3 risks and
hazards as follows:
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3. EMERGENCY RESPONSE PLAN (ERP)

Objective

*To identify potential emergencies and accidents that could have a negative impact on the safety and health of
workers and the work environment

edetermine appropriate emergency response and mitigation measures to save workers to safe areas, and reduce
environmental damage in the event of an emergency

*provide first and further aid to the casualty before further process.

*minimize losses due to emergencies situations.

Scope

ERP procedures apply in the event of an emergency (such as fire, terrorism threats (bombs), explosions, earthquakes,
and B3 and LB3 leaks/spills, Wastewater Treatment Plant emergency conditions, cyber attacks, and other incidents), as

well as when an unwanted incident occurs in the production process, product transport or when a food safety
problem occurs that requires a product recall (Food Recall).
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4. HEALTH RISK EVALUATION

To reduce and prevent health problems or risks, PT GGP
carries out several programs, such as:

Provision of Personal Protective Equipment (PPE)

The company provides personal protective equipment
(PPE) to workers with high work risks. The purpose of
providing this PPE is to protect or isolate workers from
chemical, physical and biological hazards that may be
encountered.

Provision of Extra Food

To improve the health and physical abilities and mental
condition of workers at PT GGP, we implement a program
by providing additional food with sufficient nutrition
(extra fooding) for workers who work in high-risk areas.

Use of PPE for
employees

Giving
extra food
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Tanggal . s : : PIC Penanggung
No Temtan Department Area Lokasi Jenis Temuan Temuan Rencana Perbaikan PIC yg Inspeksi SNk |k i Tanggal target Status Tanggal Close
Unit APAR yang terpasang di
samping mesin Decanter Unit APAR akan dipindahkan kearea 2ulfahmi. Novandri. Sulamo. Gusfi
06-Sep-24  |Factory Jus Concentrate [Unsafe Condition  |terhalang oleh mesin screw. yang lebih mudah terlihat dan mudah| . L ! ’ " IMeilan Anggraini Close
: : & Dimas, Wida
dan Mill Juice Tidak ada barang / mesin yang  |dijangkau
menghalangi di depan unit APAR
Unit APAR yang terpasang di Form ceklist bulan september sudah
" samping mesin Decanter belum |diisi dan form diganti yang baru, Zulfahmi, Novandri, Sulamo, Gusti, : : 5
Factory Unsafe Condition dilakukan cek list untuk bulan selanjutnya form pengecekan akan |Dimas, Wida MearAngerain 9/14/2024 Close
September 2024 diisi sebulan sekali
g : i i Unit APAR tersebut akan discrap ; i ;
Factory Unsafe Condition MAEAEAGA SATERRE lang!«l karena sudah expired dan sudah Zglfahml, Novandn, Skt 063 Meilan Anggraini 9/14/2024 Close
Enzym terhalang mesin Polisher | ; . Dimas, Wida
tidak diletakkan diarea enzym tank
Kotak P3K di samping ruang
. panel isi nya tidak lengkap Kotak P3K sudah dilengkapi 21 item |Zulfahmi, Novandri, Sularmo, Gusti, i
Factory Unsafe Condition (ketentuan 21 item) dan tidak ~ |beserta ceklistnya Dimas, Wida NSyl 91472024 Close
checklist isi kotak P3K nya
Mayoritas semua panel listrik Binsanisciiorduand e [Zifie Rovandi. i Gusii
Factory Unsafe Condition  |mesin di area produksi Mill Juice |~ ~ua <an IS0:ator dipan? IErsebut zuami, Novandri, Stiamo, SUst, |y, 4o pyyija 9/14/2024 Close
: dan dipanel listrik yang lain Dimas, Wida
belum ada karpet isolatornya
Panel Listrik di dalam ruang panel| .. . . . . .
Factory Unsafe Condition |ada‘beberapayang belumads, | D oikan sowtor dipand] iersetidt | Zufahe, Navandr; Sulaio, Gst, |45 i b 91412024 |Close
i dan dipanel listrik yang lain Dimas, Wida
karpet isolatomya
Beberapa TK masih ada yang | Sosialiasi dan refresh raining TK
. tidak konsisten memakai APD  |saat briefing pagi untuk Zulfahmi, Novandri, Sulamo, Gusti, :
Factory Unsafe Action yang diperlukan (Sepatu Boot/  |menggunakan APD yang sesuai Dimas, Wida Howstasysh 9/14/2024 - |Close
Safety dan earplug / earmuff)  |standard
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EXTERNAL VERIFICATIONS
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7. OCCUPATIONAL DISEASE PROCEDURE

Objective

1. Asone way of reporting incidents in accordance to the OHSMS clause and applicable laws and regulations .

2. Every incident can be immediately identified, and recovery act can be done immediately.

3. Asone way of disseminating information about work accidents at PT GGP.

4. Provide first aid in work accidents so that they can be handled immediately, and given further referrals and
treatment.

Procedure

1. SHE Department obtains suspected occupational diseases from periodic health check-up reports, Company Clinic
information based on the health complaints of the worker concerned, or a recommendation request from the
worker's work unit.

2. Workers suspected of suffering from occupational diseases must then undergo a special health check-up in
accordance with the recommendation of the Company Doctor.

3. The company doctor conducts a special health check-up on the employee and establishes a diagnosis of occupational
disease or if further consultation is needed, a referral is made to an Occupational Doctor at a Health Facility.

4. SHE Department collaborates with related units to reduce exposure to workers related to improving the work
environment.

5. If measures to reduce exposure are not possible, the worker is transferred/mutated to another workplace with a
lower risk of exposure.

6. SHE Department, work units and company doctors conduct in-depth monitoring and investigations into the
occurrence of occupational diseases to obtain information on the possibility of other workers being exposed to the
same occupational diseases.

7. SHE Department together with related units conduct further monitoring, evaluation and follow-up to occupational
diseases cases.
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8. OCCUPATIONAL ACCIDENT INVESTIGATION PROCEDURE

Objective:

1. Incident reported in accordance with regulations.

2. Incidents that occur can be immediately identified, and further action can be taken immediately.

3. Ensure that work accident aid can be provided immediately, and references can be provided quickly and accurately

Scope:
All workers at PT Great Giant Pineapple.

A. Initial Reporting

1. Casualty, witnesses or employees who experience, see and/or know about incidents, work accidents and occupational
diseases reporting to the SHE Representative in their respective business units then recorded and stored in the SHE
Department, initial reporting can be done verbally by telephone or direct communication, then continued by filling out the
incident report form. The reporting deadline is as follows:

1. Near Miss 2 x 24 Hours
2. Minor Accident 2 x 24 Hours

Moderate, Major and Fatal

3. Accidents

1 x 24 Hours

2. In parallel, first aid is provided to the casualty. if possible, further medical care is provided/referred to a referral health service
facility.
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8. OCCUPATIONAL ACCIDENT INVESTIGATION PROCEDURE - Continued

B. Investigations, Analysis, and, Corrective Action

1. The SHE Department and/or SHE Representative will conduct an investigation and analysis by involving the relevant team
related to the incident such as doctors, witnesses/victims, and related units to determine the root cause of the incident that
occurred with the following conditions:

a. For near miss incidents and minor work accidents, investigations are sufficient to be carried out by SHE Representatives from
each business unit

b. For moderate, severe and fatal work accidents and occupational diseases, the investigation must involve the SHE
Department and SHE Representatives from each business unit

c. Data collection by examining the scene and collecting information from victims (if possible) and witnesses to the incident

d. Reviewing previous risk assessments of related activities, products or services

e. Analyzing data that can be used to find direct causes (unsafe behavior or actions), root causes (personnel or work factors)
and management controls

2. The investigation team provides recommendations for corrective or control actions to the related work unit

3. Traffic accidents whose investigation results do not fall into the category according to the definition of a work accident are
not the company's responsibility to carry out intervention and further control actions

4. The related work unit needs to implement recommendations for improvement or control according to the time limit given

The SHE Department and K3 representatives monitor the implementation of corrective actions that have been carried out by

the related work unit

o

C. Report Recording

1. SHE Department and SHE Representative will conduct a recapitulation of the results of incident investigations, work
accidents and occupational diseases as basic data to calculate the achievement of OHS (Zero Accident) performance and
input in the Management Review.

2. Work accidents that are not included in the category of work accidents that eliminate working time according to the
definition and criteria of zero accidents in the workplace are not included in the calculation of OHS (Zero Accident)
performance achievement.
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9. TRAINING

GGF'

The following are some OHS trainings provided to employees and/or other related parties to increase awareness

and reduce operational health & safety accidents.

Qrssczan pCal wes [ (5 gtn, €D :g_ $ v Peca>4-

Certzf icate

This is to certify that

Riana Rachman

PT Great Giant Pineapple

Has successlully conepletad and passed the exam:

Training of Internal Auditor SMK3 & ISO 45001:2018

Based on 180 19011:2018 Guidelines for Avditing Mansgement Systems,
nmwwmwwmmummmonmwmmmm

Nethod of Training: Clasaroses Tralnlag
Held at Great Giant Foods, Lampurg - Indonesia
Date of Training: 05 - 06 September 2022
Date Issued: 09 September 2022
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Has Successfuly Completed Training
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9. TRAINING (Continued)

GGF’

NOMOR SKP KEMNAKER RI : S505/AS,02.94/1V2020

THS is 1o certity hat
Name

Riana Rachman
Ploace, e of bty
Lempuyang Bandar, 06 November 1991
Company *
PT. Great Gisnt Pinsapple
Has sucoeszhly stinnded
Training
The Quality Management System and Safety
Basic Hazard Identification Risk Assessment Determining Control
(HIRADC)

Fkd By
in PT. Safety First indonesia Building, DIY on August 18 until 20, 2021
by PT. Safety First Indonesis

— N i
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9. TRAINING (Continued)

GGF"

AHLI K3 UMUM

Angkatan 138
pr, Cropt Giant Pinsapple
Larnpung, 7 s.d 19:0ktober 2024
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9. TRAINING (Continued)
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10. VENDOR MANAGEMENT SOP

Objective
This procedure is created as a guideline for carrying out control in the procurement process for goods and work services in
operational activities at PT Great Giant Pineapple (GGP).

Scope
This procedure is intended for all business operations under the management of PT GGP.

Procedure
The procedures for carrying out control in the procurement process for goods and services for operational activities at PT
GGP are as follows:

Pre- Selections Work Performance

qualification Process Goods Receipt implementation =% Supervising Evaluation

) 7

Each work unit that requires goods and services prepares the requirements for goods and/or services in the TOR document,
then the purchasing department searches for and selects vendors/contractors according to the requirements. The selected
vendors deliver the goods according to the agreed time period in the Work Order. Before the work begins, a kick-off
meeting/meeting is held between the contractor, related work units, SHE/Representative and the Purchasing Department.
During the work, the SHE/Representative and related users supervise the work implementation process at least once a week.
After the process of receiving goods and/or services is completed and the work handover process has been carried out, a
performance evaluation process is carried out for the related vendors/contractors
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